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The Pyidaungsu Hluttaw hereoy enacts this Iaw.

Chapter I
Title ard Definitio

1 This Iaw shall be called the Civil Services
Persomel ILaw.

2 Tre followirg exressias catained in this Taw gwll
have the meaning given hevaurder:

a

(o)

Constitution means the Gmstitution of the
Republic of the Union of Myarmar .
Formation of the Services Personnel
means the fomation of the Services Persarel
Organization approved by the Union
Govenmet in acoord with the Gnstitution ad
the provisias of this Law ad the formmation
of the Services Persamel Organization
formed by the Region or State Govenment
by coordinating with the Uhion Govenrment
in advarce.
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Services Persomel Organization means the
Civil Services Persarel Oropnization which is
famed with the fametim.

Head of the Services Persamel Organizatian
MeEns a persa Wo is ggpointed ard assiged Aty
as the Heed of the Services Persarel Qropnization
in any Services Persarel Orcgpnization by the
Presidat.

Services Persommel means a Civil Services
Persamel agpoointed to ary post cortained in
the formation of any services persommel
acgnization. In this equressian, Defense Serviaes
Persarel ard manbers of Police Force are ot
inchuded far the metter of this Law.

Ministry and Organization means each and
every Ministry of the Uhion Government, each
and every Ministry of the Region or State
Govermment and the Self-Adninistered Areas. Tn
this eqyessian, the Office of the Presidat of te
thim, the Office of the thion Gvenmat, the Office
d the Hluttaw, the Of fice of the Suprare Court
of the thim, the Gyedhtbasl Trbrel of te Giay,

the Office of e Thim Election Commission, te
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thion Attomey Gaeral’ s O fice, the Uian Auditar
CGeral’ s(f fice, he (f fice of the thion Civil Service
Board, the Offief the Nay Pyi Taw Council and
the Offices of the Development Committees dall
also ke inchuded.

@ Title to hold lien mesns the title to hold the
Suostantive gopointent at the vacant pemenant post
axtained in the famatio.

i Titdal Appointed Post mears the rak of a post
which dull ke started accadirg to the classes of
Services Persamel in each and every Services

) Civil Services Board mesns the Union Civil Service
Board.

Chapter II
The Services Persamel Organizations

3 The Uhion Govennment mey form Services Persamel

Organizations as may be necessary. In so faormirg,

functians, dities ad powers dall ke stipulated. Necessary

4 The Region or State Govenment may, as may be

necessary, form Region or State Services Persamel

Qeoanization in accod with the Costitution ad te
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provisiars of this Iaw ad by coodinating with the Uhim
Govenmeatt in advance in arder to perfam the functians which
have to e taken regpansibility and inplavented by the Regian
ar State Govenment. Necessary Services Persarel may be
Jopointed.

5 In respect of faming Services Persarel Qrepnizatians,
the Union Govenmment may lay down necessary policies,
axfim the fametion, prescrile the rark of the post of sevvices
persarel ad time-scale pay with recamendation of the Civil
Service Board, farm the classes of services persarel in accod
with the gkill, tedmical know-how ard nature of the wark ard
review, scrutinize axd arad such functians fram time to tine.

Chapter IIT
Selectiom and Appointment

a6 Tre Presidant may goooint, anfimm, transfer, ase e,
rarove ad disniss of the Heads of the Services Persarel

Y/ In the regoect of the matter of selection and gopointment
of services persarel in acood with the stipulatias of the thion
Government from time to time:
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the regpective Ministry and the Head of
selected by the Civil Services Board far the rark
of initial sistative post vhich is stipulated
acaadirg to the class of services persarel in

the Head of Services Persarel Orgpnization
grll select ard goooint the Services Bersarel
far the rak of other initial sistantive post
exaept the rark of the post gopointed uder
so-section (@) .

If it is desivos to transfer any garetted dfficer
fram arty Ministry and Services Persamel
Qropnization to other Ministry and Services
Persamel Orggnization ad if re is coplae
with stipilated gelifictias, te rleat Sarvices
Bersarel Qropnizatian dall codirete the Civil
Services Board.

Tre Civil Services Board dell scrutinize yom
the coordiration uder sib-section (@) ad sdanit
to the Uhian Covermment.
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9  The Services Persarel Organizatians may, as may ke
necessary, stipdlate the tam of prdeation and caditians
accadirg to the classes of sarvices persarel with the gogooal
of the thion Govenment.
Chapter IV

Duties and Rights
Duties
10. The Services Bersarel is resoasible far:

@ allegiae to the Giiay;

b adiding the provisias aatained in the Gretitution
ad the existing Laws;

0 perfamirg the interest of the thim ard its citizas
with recprd;

(@ weintaining and safequarding of the state-owed
properties and finance not to ke lost ard
misaooraoriated;

(£ adidirg the Riles, Regdlatias, by~laws, acders,
directives made by this ILaw and specific
workplace aoaditians, orders and directives
pertiauilarly stipdlated by the regoective Services
Persarel Orcpnizatian;
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Rights

7
beirg free fram party palitics;
attadirg the trainirgs stipulated by the Civil
Services Board;
avoiding from depravity and miscaduct;
avoiding from misapprooriation of vested
authority accordirg to the dity;
avoiding fran ribery;
regect to the phalic.

11 The Services Persarel is entitled to enjoy the
fallowirg fudarental ridhts in acoord with the stipulatias:

=
b
o)

& T O

rigt to ke stable at wak;

right to heve warkplace seardity;

rigt to egoy suitddle pay, stipad, taellirg
allowance ard other allowance for labour,
tedmical know-how, sevics;

rigt to sady;

rigt to atjoy leae;

ridt to erjoy amerd far atstanding perfamence
ard outstanding endesvour;
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rigt to have medical dedip ad to take medical
tresteat;

right to atjoy retivenett;

rigt to egoy special persion for Irjury, disdaility
ard death caused by service;

besides ridt to aerjoy benefits the sare as men
in service far the sare wark, right to arjoy
metemity beefits if the services persarel is a
woman ;

right to participare in associatias which is free
fram party politics;

rigt to etjoy the rigts of the sarvices parsarel
ayd, ridt to sioit, defed ad gl relatirg to
grievarces;

rigt tohold the lieny;

Tright to aTjoy jaining tire;

ridt to serve farign service in coditias;
right to e7oy gratuity and parsion an retirarent;
right. t ey otfer rights stipulated cocesicrsilly
by the Uhion Govermment.
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Chapter V
Pay, Stipad, Trawlling Allowance and Other
Allowances

2. A Sarvices Persarel is atitled to atjoy the sae
pay, stipad, travelling allosance ad other allowances far
sare wark in acoord with the relevant Rules, Regulatians
ard By-laws.

1B. A Sarvices Persarel is artitled to aeTjoy awerd ar
ramreratiom for any work uder specific assigment in
accord with the relevant Regulatians ard By-laws.

Chapter VI

Leave Enjoyment
Kirds of ILeave
4. AS=wvices Persarel is ettitled to eTjoy the fallowing
leaves in accod with the existing Rules, Regulatias ad
By-laws:
el leave;
qeratire leave;
eanred leave;
medical lesve;
extraardinary leave withaut pay;
metemity leave;

s TcgocCcoT
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soecial dissaility leave;

hoxpital lese;

seamen’ s sick leae;

sody leave.

Stipuilatias in resgeect of Leave

15. A Services Persamel may enjoy leave with the
permissian of the persm anferred power by the Ministry in
acoord with Rules, Regulatians ard By-Laws acoording to
the kirds of leave.

6. A persm pdeted hes the rddit to eTjoy leave as a
<oz ol

17. A Services persarel carct claim lesve as a right.

Aaiis PR (0>
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18. The authorized persan to grant leave may, fix e
pupose of phlic interest if it is recpired, refiee the leave
claimed, revdke the leave granted ad recall the services
persarel an leave. Such services persarel recalled dall
ke stipilated as the tem of diy fran the startirg day of
travellirg to serve the dity ad the eatjomat of the tavellirg
to serne the dity ard the etjoymett of the travellirg allosance
rebuming fran the regian an leave to the department of
heedyarter dall ke allowed.
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19. The Sarvices Persarel an lesve dall ot sere the
wark earmed inaore within the term of leave. The Services
Persarel a lesve preparatary to retivament gull have ro
right to withdraw the retivavent goplication althogh he hes
the rigt to serve the wark earred incore.

0. If the services persarel an leswve is desirous of
retuming to the wakplace befare the expiry of the term of
leave granted to him, he may retim to the warkplace with
the parmissian of the relevant authorized persm.

2.  The services persarel who ramins dosat after the
exoiry cf the tarm of leave is etitled toro leaveyay for the
pericd of auxch desaxe. If there is 1o relisble reasm far
such absence, such services persarel may be taken actiom
as vidlation of disciplire.

2. The services persarel may enjoy the earmed leave
as preeratary leave to retive befare attainirg retivenat aoe.
In claimirg the praeratary leave to retire in time, the
authorized persm to grant leave refuses the term of leave
claimed partially ar wholly for the pagpose of piolic interest,
such leave refused may ke enjoyed fram the date of
reCirengt.
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Chapter VII

Promotion

Stipulation of Qualification

=. Minimm necessary acadamic qualification, skill, temm
of post ad term of service far prawtion are acoading to the
stipulation by the anfimstion of the Thion Govenment kased
a1 the cdlass of the post acoadirg to the Sexvices Rersarel
24, If it is satisfied ad believed thet a s=arvices persarel is
aarplete with prescriled acadamic quelification, skill, texmof
post ad term of service acaarding to the rark of post, ad ke
cn serve efficiently he is ettitled to atjoy pramction in acocad
Assesgrent of Qualification

5. A Services Parsarel dwll ke eamined ad assessed by
the relevat Qulification Ingoection Board in accad with the
stipulatians far prawtian.

%. Under the examination and assessment of the
Quelification Ingpection Board, the Services Bersarel aotained
in the waiting list precered and gogoroved by the relevarnt Services
Persarel Qropnization have the right to eTjoy prawction if it is
anfamity with the stipulatias.
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Z7.  When it is necessary to prawote the Services
Persarel fram the dgoartment because of the vacancy of
initial ggoointed post far gpzetted cfficer level, the Sevvices
Persarel Oropnizatians dall prapose to and coordinate
with the Civil Services Board ard dotain the ggoroval far
the Services Bersarel in waiting list pracared and agoroved
in acood with stipdlatias.
2B. The Services Bersarel in the stragth of the Services
Persarel fometio is to be amsidered in assessirg
gelificatim for practio thoch e is in faeion service
ay drty.
2. The services persarel wo has been attended the
trainirg stipulated by the Civil Services Board is to ke
axsidered in priarity for prawtio.
No Enjoyment for Promotion
0. Althooh a Services Persarel is aorplete with
8 if ke is inposed parBlty of caution by letter,
he gwrll e withheld prowtion within six
maths fran the date of censure.
b if he is inpoead paBlty of incramet stqooece,
le gl ke withreld the pravotion within such
increment stogoege term.
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in the metter of moery for fully ar ertially lost
value because of his rnegligence in service ar lack
of ddll in perfaming diy, he dull ke withheld
the prarocion till ae year fram the date of arder
passd to recover the lost rdce ar the date of full
recovery, dar date of auxch parelties.
although he is cawicted of an offence included in
miscodrct, if be is still presat inpost, ledullle
withheld prowtion within ae year fram the date of
if ke is pnished with reduction of pay scale in a
time-scale pay, he dall ke withheld pravction unless
adutil it atains to adgirel ey scEle.
he dull be withheld pravction within the term of
beirg decartmental Iy enguired.
if he is punished with reduxction to a lower post,
he dnll be withreld the pramtio within stipalated
term aotained in such reduction ader .
e dull e withheld pravotion within the term of
deetian in a post.
e dull e withheld pravotion within the term of
keing suspended.
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Chapter VIII
Awarding

3. The relevant Services Persarel Orcpnization may
Qrantte, gt priar pey in incramet, aafer certificate of
honour, reward, and award by other means in accord with
the prescribed procedares to a service persarel wo serves
autstandingly and with best ability and endeavor in
performing duty .

2.  The relevant Services Persarel Orognization nay
recamerd ard suomit the State in arder to awerd haxarary
title ad hoxrary awerd to a sexrvices persarel an the
groxds axtained in sectio 31.

B. The relevant Services Persarel Orognization may
allov ae ar mae then ae rate of prar increment befare
the tine is de as award to a civil services persarel wo is
perfaming duty in a post of time-scale pay, with the
aoaroval of the Civil Services Board.

H. W ith regect to the matter of allowirg priar incravet
ad st to the Civil Services Boerd far the gpzetted
officers ard to the relevart Ministry ard Heed of Services
Persarel Qropnization far the services persarel lower
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then gpzetted officers; ad carry at those by dotaining the
fad=:

8  being the matter which is suitable to raise ad fix
the initial pay wen a perem acquired extraadirery
qualification and experiences exceeding the
ardinarily necessary qualification is firstly
Jooointed as a services persarel;

O leirng the matter which deserves to award to a
services persamel for perfomming duty
aitstatirgly at the present post;

© keirg the matter which is auitddle to gat pdar
incravent to a sexrvices persarel de to any other
adequete soecial cause.

Chapter IX
Training and Educating

». The acpnizatiass prescribed ard assiged duty by the
Civil Services Board ad the Gatral Institutes of Civil Service
grll carry at poviding kesic training aourses to services
persamel and persans who would-be services persamel,
providing refresher coarses ard holding saminers prescribed
by the Civil Sexvices Board far civil sexvice persarel ad
research of adojects related to training of services persarel
uder the guidance of the Civil Services Board.
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%, In carying at providing educative training aourses
far meregament, jdo efficiency and enhencaent of geeral
education which would supgport to the develgarent of
aoility of the sexrvices persarel, the services persarel
argenization shall carry aut by laying down progremers
under the guidance and supervision of the Union
Goverrment .
Chapter X

Maintenance of Disciplines
Corplyirg with the Civil Services Rules of Gaduct

ad W akplace Disciplines
37. A Services persarel dmll abide by the rules of
caduct ard warkplace disciplines partiailarly prescribed
accodirg to the wark rature of the Services Persarel
Qrepnizatrion ard class of services persarel besides the
rules ad requlatians issued under this Law.
Departmental Action
3. Rx Failure of wile of cadrt, vidlation of disciplire
ad failire of Aty of services persarel, it dull ke taken
departmental action in accord with Iaw, niles, regilatias
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related to maintarance of disciplines of sexvices persarel. If te
act ar failure of a services persarel is a matter amouating to an
offaxe, it gull ke taken lepl adtion.

0. If a sawices parsarel is cavided by the Gart, the relevat
head of Services Persarel Organization may, cxsiderirg the
offence he has camitted and the penalty cowicted, take
departmental actian to inpeee any paplty related to services
persarel for adninistrative requiranett.

40. In resoect of a case filed acpinst a services persarel, the
relevant Head of Services Persamel Orggnization may take
filed is a matter acoanted as failure of nile of codxct arvidlation
of disciplire, ar failure of Ay, ar miscadict althoch the Gort
rassad any acdker of disdercee ar acquittal.

4. If the ;ase is distinct thet the services persarel isgalty &
may pass suitable parlty relating to services persarel without
Temporary Susgpensian from duty

Q. In taking degpartmental action ypm a civil services
persarmel, such services persamel may be suspended fraom
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duty service durirg holding preliminery inguiry ar hearing
of decartental inmguiry . The services persarel suspernded
fram dity gdell e etitled to atjoy the mainterance far
living and ather allonances in acoord with the stipalatians.
Holding Preliminary Inquiry

4.  Inholding prelimnery inquiry, de toresessity, ypm
the sexrvices persarel:

=

the Head of Services Persarel Orognizatian
gull isse the ader of famirg the Prelimirery
Tnquiry Board ased an the rark of sexvices
rescrile the dities, powers ard term of the
Preliminary Trnouiry Bosrd in such arder .
prelinirery irguity procesdirg systaretically
ard record the docurents, statements of
witnesses ard other doonetts related to the
ation.

the Prelimirary Tnguity Board dall sdonit the
report including firding an irmguiry, ramerk ad
recomendation to the relevant head who
formed such oard.
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4.  The services persarel wo is inquired gall ke given
the right to defed ad the witresses grl1 ke examined in his
presae ad the rigt of aross-examiration dell also e
ghva.

Holding Departmental Inquiry

45,  TIf it isnecessary to hold dgeartmeantal irguivy accadirg
to the findings of the preliminary inquiry, it dull ke
recomended ard suanitted to the respansible persan for
eeblirg to imguire som.

46. In holding inguiry yom services persarel, the Head
of Services Persarel Qropnization dell isse the ader of
farming the Departmental Tnquiry Bosrd based an the rark
of the services persarel wo is held departmental inguiry
ad prescribe the dity, function ard term of the Departental
Trquiry Board.

47.  The civil services persarel may doject the duimmen
ard arty menber of the Departmental Trquiry Board.

48.  'The Departmental Tquiry Board ghall:

8  ooen the departmental inquiry proceeding
systematically and reocord the documents,
statarents of witresses, other doonents axd
firdirgs of irguiry related to adtion.
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b  deroe first to the svices persarel wo isheld
Cecartmeartal inquiry ad sad a statamet of
allecptias to the sarvices persarel ad give
aufficiet perad ad rigt to sdmit the written
statamet of defaxes;

0  eanre the witresses systartically ad recard
the statarets of witresses when reeivirg  the
written stataret of defaxe. If the services
persarel wo is held departmantal imquiry
Cesires to defad in persm, it dell ke allowed.
Wen the services persarel defads in peram
as suh, a lawer ar any persm may ke alloed
to assist him if the sarvices per=arEl e EstS;

a sttt the reprt of firdirgs of the irguivy to e
Heed of Services Persarel Qropnizatian;

8 mention the sumery of the case, dwarce,
findings, ramwrk ad recomerderion of the
Decartmertal Trguiry Board in the report of the
Departmental Trguity Board.

0. Tre relevat Heed of Services Qropnization dall pass
acker ad isse the wrdtten ader in regoect of dgeartnertal
Imgiry ad sad to the weleat sarvices persarel. Tt grull ke
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mentiaed in the wrtten ader thet an agplication of gooesl may
ke filedtotte Heed of  1elevant Ministry within six maths fran
receivirg the cete of the written ader if ot satisfied with ach
arkr .

5. The arer passad in regoect of dgoartmental irguiry yom
services persarel gopointed in the Services Persarmel
Qropnizatias of Regian ar State uder sactian 4 dall e issed
the written ader ad sat to the relevat Ministry ad services
persarel by the relevant Heed of Services Qrprization. Tt gall
ke maticed in the written ader thet an golication of gooeal
may ke filed to the Heed of the relevat Ministry within six
noils fran the receivirg date of the written ader if ot saisfied
with such acder .

8. In arder to cauee effective ad goeady of meinterance of

disciplire ad it to caxee in ceficiacy of dity, dgertmental
imiries dull ke anpleted without celay .

®.  After the dgoartmantal imguiry is campleted, messures
dull ke arrded ot it to loe the ridts related to services
persarel of such services persarel de to beirg inguired. I it
is ford thet a sarvices persarel isnct gilty.
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Chapter XI

Tnposing Paralty Related to Disciplines of Sexvices

Paplties

Persarel ad Appeal

=. Tn holding decartmental imquiries, ae of the following
peralties ar nare then ae paelty may e inposed in accad
with the niles, regilatias adby~lans:

LB O >R O I O >l O DI )

B
]

atiomby leter;

witholding of  incravet;
withholding of pravotiay;
redxction of ey within pay scale;

red i to a lower post;

racovery of wolly ar partially lost valie caussd
by regligance ar lreach of aders ad directives;
ot pamittirg to eTjoy full ey ar ot detevminirg
axh tem as the tam of diy for the tam of
suspensian fram Aty

raovel fram the post;

5.  Wen inposing paeelty yom the services persarel it

gall:
a

aim at edrative refamarion ad effectiveess
of mainteranee of disciplires;
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b cause the offence ard the paalty to be
aarpriated.
%. A s=wices pasarel drvll lee the rdt to goeeal in
respect of perelty dnposed In the dgeartmental inguiry .

Chapter XIT

Retirement
Types of Pasian

%. A S=wvices persarel is etitled to etjoy ay ae of te

fallowirg types of pasian:
8 Superamietion pensiay;
b Hj]:iIg_'EHBjm'
@ jl’I A jd _'EHB]Q’] .
¢] aarpensation pansian;
] extra-adirary pensiay;
f family pasiay;
0 redction pasian.

57.  Asewvices persarel gull retive wen attainirg the agp of
retiramet cter then a metter artiadlarly seecified uder the
services persarel dall have the ridt to atjoy syperamietion
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B. Aswvices persarel is ertitled to aTjoy sypsrametian
persian when e Tes attaired the aoe of sperametion althach
he Ies it attairned retiramat ap. In te ae of a s=wvicss
is reqiived to retire, it dull ke pemitted to atjoy pamission
with the ggowel of the aganization aonferved Aty for this
papose by the Uhiaon Covenment.

®.  Wen a services persarel is uwsble to cortine
perfamirg diy de to ill-tealth, ke dull ke etitled to agjoy
irvalid pasion with the recomedation of the prescribed
Medical Board.

€. Wen apost is aoolished, carpasation pasian gall
ke allowed to eTjoy if a serviaes persarel wo is ggoointed in
arh poet is uEdle to ke ttasfernad to dder poet.

6. A s=vices persarel drell ke attitled to atjoy goecial
pesion when he suffers a dissese ar irmjury ar dissility caused
in perfaming diy .

&®. A s=rvices persarel wo hes attained the aogg of 55
years dall ot ke refusd withott reesaeble groxds if ke
clains retiving pensian wen attaining 30 years service which
isetitledtoretre.
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8. Wen a sarvices persarel wo hes attained the age of 55
years exceads 20 years of service ar wen a sexvices persarel
wo Ies attained the aoe of 50 years exzads 25 years of sawvice,
he may claim the ridt to atjoy redxction pasian.
6.  Asewvices persarel grll ke atitled ganity ad pesion if
any ccorrare of retiraret de to sperametian, retiraret de
to attaining prescribed service, irvalid pensian, enjoyirng
aapensation pansian, desth.
Stipulatias Related to Retirement

&. If a persm wo is re-ggoointed as a services persarel after
aTjoyirg capensation pension ar irvalid pesion refurds gratuity
ar st the pesion 8y ot the time of reggooinmet, the term of
service which the services persarel hes served, ad if a services
persarel is re-gguointed de to reviewirg paralty ar gaeesl filed
by the services persarel after raowal fran post ar dignissal
frankeirng service persarel, the tamof service which the services
persarel hes served may e allowed to inclhice ad coat far the
puapose of pasian.

®.  Asswices persarel dell ot ke allowed to retire befare the
firel ader is pessd in regoect of imguiry thoch sucdh services
persarel attains the ace of retivaret didrg suspesion.
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67.  Gauuty gull ke etitled to atjoy yom service year by
peraatace which to ke allowed to aTjoy presaribed accadirgly

SEYVice year .

@B. Rigt to a7joy psian is entitled by peroatace which
is to ke allowed to aTjoy prescribed acoxdirgly service yeer .
@®. If a services persarel prgooses, lup sum pensian is
atitled to e exdared in acoxd with the niles, regulatias
a by-lans.

0.  The bereaved fanily dull ke etitled to atjoy family
persian whe a service persarel dies duadrng servirg ar after
1=Cireat.
Chapter XTIT

Record of Civil Services Bersarel
L. Tre relevant Services Fersarel Qropnization gell, in
accad with the stipalation, kesp the service ok mentiaed
the histary of a services persarel comencing fram the
JFoinmet as a services persarel util retireet.
2. If a sarvices per=arel transfers to dder dgertmat,
the levat dgartmet dull sad his service bok to axh
Gecartment to which he transfers.
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Chapter XIV
Miscellanecus

B. Tt gall it ke discrimireted an the grord of retiaslity,
rae, religo, gader if it is coplete with prescribed
qalificrias wen gypoirtirg as a Services persarel, assigirg
dity, etitling to afjoy rights ar pandtirg to the citizas of te
Repblic of the Unian of Myarmer .
4. Te relevant Ministry may prescrile the requirarats to
ke aapleted far a services persarel as necessity of warkk.
b, The povisias related to sexvice persarel affairs
aataired in the exdistirg Iaw, niles, regilatias, by-las,
roificatians, aders, directives ad procedires may catine
to ke aaplied o far as they are b ircosistat with the
povisias of this Law.
. In inplaventing the provisias axtained in this Law:
8  the Civil Services Board may, with the ggaroal
cf the hion Govenmat, isse niles, regilatias,
by-laws as may e necessary .
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o) the Civil Services Board, the relevat Ministry
ad acpnization may isse ratificatias, acders,
directives ad procedares as may ke necessary .
T sign uder the Cretittion of the Repddlic of te
Union of Myarmar.

s/
TenSn
Besicet
Tre Repilic of tre Uhion of Mamer



